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Executive Summary
Snapshot of ESG performance for this reporting period.

81
APPLICABLE
INDICATORS

36
FILLED

44%
COMPLETENESS

36
MEASURED (VERIFIED)

Business Responsibility & Sustainability Overview

Meridian Textiles Limited presents its Business Responsibility and Sustainability Report (BRSR) for the
financial year 2025-2026, prepared in accordance with the disclosure requirements prescribed by the
Securities and Exchange Board of India (SEBI) and aligned with the nine principles of the National
Guidelines on Responsible Business Conduct (NGRBC).

Meridian Textiles Limited is a listed company operating in the Textiles and Apparel sector, with a
workforce of 2,400 staff and an annual revenue of INR 850.0 Crore for the reporting period. The
Company's operations span three states in India — Tamil Nadu, Gujarat, and Maharashtra — and are
supported by two subsidiaries. This geographic footprint reflects the Company's established presence
across key textile manufacturing regions of the country.

As a participant in the textiles value chain, the Company recognises the material environmental and
social dimensions inherent to the sector, including resource consumption, water and energy
management, workforce welfare, and responsible supply chain practices. This report seeks to provide
stakeholders with a transparent account of the Company's performance across these dimensions,
structured in accordance with the NGRBC's nine principles.

In alignment with SEBI's BRSR framework, the Company is committed to strengthening its disclosure
practices, including compliance with BRSR Core assurance requirements applicable to the specified key
performance indicators. The Company acknowledges that certain quantitative datasets are in the
process of being compiled and consolidated across its operating locations and subsidiaries; where such
data is not yet available, it will be updated prior to filing.

Looking ahead, Meridian Textiles Limited intends to enhance the robustness of its data collection
systems, deepen stakeholder engagement, and progressively align its sustainability practices with
evolving regulatory expectations and stakeholder priorities. This report represents a step in the
Company's ongoing commitment to responsible business conduct, accountability, and long-term value
creation for all stakeholders.

*Note: Detailed key performance highlights are being compiled and will be upd
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How to rely on this report

Every narrative in this report is generated only from the indicator data your team entered — Kevit's
ESG AI specialist paraphrases and structures that data into filing-ready language; it never invents
figures. Each disclosure carries a confidence level reflecting the provenance of the data it rests on —
High (measured, evidence-linked), Medium (partly estimated), or Draft (no data yet — a sector-norm
skeleton to replace before filing) — and lists the external frameworks (GRI, ISSB, TCFD, SASB) the
disclosure simultaneously satisfies. Figures marked measured are traceable to the source evidence you
uploaded, supporting ISAE 3000 / BRSR Core assurance. Review every section before filing; the
consultant remains the responsible preparer.

Company Profile

Legal name Meridian Textiles Limited

CIN —

Sector Textiles & Apparel

NIC code 13111

Country India

Listing status Listed

Employee count 2,400

Turnover INR 850 Cr

Registered office Plot 42, SIPCOT Industrial Park, Coimbatore, Tamil Nadu 641402

Website https://example-meridiantextiles.in

BRSR Core required? Yes

Reporting period 2025-2026
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Framework Coverage
This filing satisfies disclosures across multiple international frameworks. The matrix below shows how many required disclosures
are already covered by the data you filled — helpful for producing GRI, ISSB, TCFD or SASB reports without additional work.

Framework Version Total Covered %

GRI Standards 2021 87 63 72.4%

ISSB S1 — General Requirements 2023 8 3 37.5%

ISSB S2 — Climate-related Disclosures 2023 13 3 23.1%

TCFD Final Recommendations
2017 (subsumed by
ISSB S2, 2023)

11 3 27.3%

SASB Standards (Industry-specific) 2023 (via IFRS) — — N/A

N/A — SASB publishes standards per industry. No SASB industry standard is mapped to this company's sector, so there is
nothing to score against; this is not a coverage gap.

Top gaps to close (per framework)
The disclosures below aren't yet covered. Each 'Hint' points to the Kevit indicator you'd need to fill to satisfy it.

GRI Standards — 24 disclosures missing

Disclosure What it requires Kevit hint

2-19 Remuneration policies —

2-22 Statement on sustainable development strategy A-12

2-27 Compliance with laws and regulations A-8

2-28 Membership associations A-9

2-30 Collective bargaining agreements —

ISSB S1 — General Requirements — 5 disclosures missing

Disclosure What it requires Kevit hint

S1-27 Materiality — sustainability-related risks & opportunities A-11

S1-38 Risk management — processes to identify, assess, monitor, manage —

S1-44 Metrics & targets — measure & monitor sustainability-related performance —

S1-46 Cross-industry metrics disclosure —

S1-53 Sources of estimation and outcome uncertainty —

ISSB S2 — Climate-related Disclosures — 10 disclosures missing

Disclosure What it requires Kevit hint

S2-10 Business model & value chain — where climate exposures are concentrated —
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Disclosure What it requires Kevit hint

S2-14 Effects on financial position — current & anticipated —

S2-15 Climate-related transition plans (net zero / SBTi targets) —

S2-22 Climate resilience — scenario analysis (1.5°C, 2°C, 3°C) —

S2-25 Risk management processes for climate-related risks —

TCFD Final Recommendations — 8 disclosures missing

Disclosure What it requires Kevit hint

Gov_a Governance — Board oversight of climate-related risks & opportunities —

Gov_b Governance — Management's role in assessing & managing climate risks —

RiskMgmt_a Risk Management — Processes to identify & assess climate risks —

RiskMgmt_b Risk Management — Processes to manage climate risks —

RiskMgmt_c Risk Management — Integration into overall risk management —
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A

Section A — General Disclosures
1. Corporate Identity (A-1)

Legal name, registration number, year of incorporation/establishment, registered and corporate office addresses, website, email,
reporting period. Listed entities also disclose stock exchange listings.

Meridian Textiles Limited ("the Company") is a public limited company incorporated in 1994 and
engaged in the textiles and apparel sector. The Company's registered office is located at Plot 42,
SIPCOT Industrial Park, Coimbatore, Tamil Nadu 641402, and its corporate office is located at Meridian
House, Avinashi Road, Coimbatore 641014. The Company can be contacted through its website,
https://example-meridiantextiles.in, and by email at esg@example-meridiantextiles.in.

The equity shares of the Company are listed on the National Stock Exchange of India Limited (NSE)
and the BSE Limited (BSE).

This report covers the reporting period from 1 April 2025 to 31 March 2026 (financial year 2025-2026).
The Company's operations span Tamil Nadu, Gujarat, and Maharashtra, and its consolidated reporting
boundary includes the Company and its two subsidiaries.

The Company's Corporate Identity Number (CIN) is being compiled and will be updated prior to filing.

This disclosure aligns with GRI 2-1 (Organizational details) and GRI 2-2 (Entities included in the
sustainability reporting), and supports the identification of the reporting entity under ISSB S1-3.

Legal Name Meridian Textiles Limited

Year Of Incorporation 1,994

Registered Address Plot 42, SIPCOT Industrial Park, Coimbatore, Tamil Nadu
641402

Corporate Address Meridian House, Avinashi Road, Coimbatore 641014

Website https://example-meridiantextiles.in

Email esg@example-meridiantextiles.in

Reporting Period 2025-2026

Stock Exchanges NSE, BSE

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards, ISSB S1.

2. Business Activities (A-2)

Main products and/or services, NIC code, percentage of turnover from each product/service group.

Products Manufactured Cotton yarn (40%), woven fabric (35%), home textiles — bed
& bath linen (25%)

NIC Code 13111

Turnover Breakdown Segment: Cotton yarn, %: 40; Segment: Woven fabric, %: 35;
Segment: Home textiles, %: 25

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards, ISSB S1.
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3. Operations (A-3)

Number and location of operational facilities (plants, branches, offices, campuses, etc.) in India and abroad.

Plants India 3

Plants Abroad 0

Offices India 4

Offices Abroad 1

States Of Operation Tamil Nadu, Gujarat, Maharashtra

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

4. Employees and Workers (A-4) [BRSR Core]

Total permanent employees (male/female), total contract workers/staff, differently-abled employees. Current and previous year.

Permanent Employees Male 1,416

Permanent Employees Female 744

Other Employees Male 168

Other Employees Female 72

Permanent Workers Male 1,180

Permanent Workers Female 620

Differently Abled Employees 18

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.
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5. Holding / Subsidiary / Associate Companies (A-5)

List of holding, subsidiary, associate companies and JVs. Whether they participate in the Business Responsibility initiatives.

Meridian Textiles Limited has two subsidiary companies within its reporting boundary, as detailed in the
table below. The Company does not have any holding company, associate companies, or joint ventures
during the reporting period 2025–2026.

| Name of the Company | Type | Percentage of Shares Held | Participation in Business Responsibility
Initiatives |

|---|---|---|---|

| Meridian Home Fashions Pvt Ltd | Subsidiary | 100% | Yes |

| Meridian Spinning Mills Pvt Ltd | Subsidiary | 76% | Yes |

Both subsidiaries participate in the Business Responsibility and Sustainability initiatives of Meridian
Textiles Limited and operate within the governance and policy framework established at the
parent-company level. As wholly and majority-owned entities respectively, both fall within the
consolidated reporting boundary for the purposes of this BRSR filing. In accordance with the
requirements of BRSR Core, value chain and performance disclosures pertaining to these significant
subsidiaries are integrated within the relevant Principle-wise sections of this report where applicable.

This disclosure of the Company's group structure and governance boundary aligns with GRI 2-9
(Governance structure and composition). Data regarding the specific extent of each subsidiary's
participation across individual Principles is being compiled and will be updated prior to filing where more
granular reporting is required.

Holding Subsidiary Associate Name: Meridian Home Fashions Pvt Ltd, Type: Subsidiary,
Share %: 100; Name: Meridian Spinning Mills Pvt Ltd, Type:
Subsidiary, Share %: 76

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

6. CSR Details (A-6)

Whether CSR is applicable (Section 135). CSR expenditure, activities undertaken.

CSR Applicable Yes

CSR Obligation INR Cr 3.1

CSR Spent INR Cr 3.24

Focus Areas Skill development for women in handloom clusters, primary
school infrastructure, watershed restoration near the
Coimbatore unit

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.
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7. Transparency and Disclosures (A-7)

Entities whose BR performance is reported, transparency complaints, number of investor/stakeholder grievances.

Complaints Category: Working conditions, Received: 8, Resolved: 8,
Pending: 0; Category: Sexual harassment (POSH),
Received: 2, Resolved: 2, Pending: 0; Category: Data
privacy, Received: 0, Resolved: 0, Pending: 0

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

8. Markets Served (A-8)

Number of locations where products/services are sold — national and international. Export percentage of turnover.

Not yet disclosed — to be completed before filing.

9. Employee Training and Development (A-9) [BRSR Core]

Average hours of training per employee per year by gender and category. Details of performance review coverage.

Not yet disclosed — to be completed before filing.

10. Differently Abled Employees and Workers (A-10)

Number of differently-abled permanent employees and workers, by gender.

Not yet disclosed — to be completed before filing.

11. Participation/Inclusion/Equal Opportunity Policy (A-11)

Whether the entity has a policy on equal opportunity and inclusion. Whether complaints on discrimination were received.

The Company is committed to fostering a workplace founded on equal opportunity, dignity, and inclusion
across all levels of its operations in Tamil Nadu, Gujarat, and Maharashtra. As a matter of stated
practice, recruitment, remuneration, training, promotion, and other terms of employment are
administered without discrimination on grounds of gender, caste, religion, disability, age, or any other
protected characteristic.

Data confirming the existence, board approval, and web-disclosure of a formal Equal Opportunity and
Inclusion Policy is being compiled and will be updated prior to filing. Similarly, data confirming whether
the policy extends to persons with disabilities and aligns with the Rights of Persons with Disabilities Act,
2016, is being compiled and will be updated prior to filing.

Data on the number of complaints relating to discrimination received, resolved, and pending during the
reporting year 2025–2026 is being compiled and will be updated prior to filing. The Company
acknowledges that, in the absence of this data, the effectiveness of grievance-redressal mechanisms
cannot yet be evidenced, and this gap will be addressed prior to submission.

The process by which the Company determines material human rights and inclusion topics, and the
resulting list of material topics, is being compiled and will be updated prior to filing; this disclosure, once
complete, is intended to align with GRI 3-1 and 3-2 and with the materiality requirements of ISSB S1-27.

12. Women in Workforce (A-12) [BRSR Core]

Percentage of females in total workforce (employees + workers). Percentage in senior management.

Not yet disclosed — to be completed before filing.
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B

Section B — Management & Process
1. Policy and Management System (B-1)

For each of the 9 principles: Does a policy exist? Is it approved by the Board? Does it extend to value chain? Who is
responsible? Web link.

Meridian Textiles Limited maintains Board-approved policies addressing eight of the nine principles set
out under the National Guidelines on Responsible Business Conduct (NGRBC). Policies are in place for
Principle 1 (ethics, transparency and accountability), Principle 2 (sustainable and safe goods and
services), Principle 3 (employee well-being), Principle 4 (stakeholder responsiveness), Principle 5
(human rights), Principle 6 (environment), Principle 8 (inclusive growth and equitable development) and
Principle 9 (customer value). All such policies have been approved by the Board of Directors and reflect
the Company's stated policy commitments, consistent with GRI 2-23.

The Company does not currently maintain a formal policy in respect of Principle 7 (responsible
engagement in public and regulatory policy advocacy). The Company acknowledges this gap and
confirms that a policy addressing Principle 7 is being developed for Board consideration; the outcome
and effective date of this policy are being compiled and will be updated prior to filing.

The policies are made publicly available at https://example-meridiantextiles.in/policies. Details regarding
the extent to which each policy extends to the Company's value chain, including its two subsidiaries and
supply-chain partners across Tamil Nadu, Gujarat and Maharashtra, and the specific management roles
responsible for implementation of each principle, are being compiled and will be updated prior to filing to
ensure accurate attribution of accountability.

Policies Covering Principles P1: Yes; P2: Yes; P3: Yes; P4: Yes; P5: Yes; P6: Yes; P7:
No; P8: Yes; P9: Yes

Board Approved Yes

Policies Public Url https://example-meridiantextiles.in/policies

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards. SAMPLE R
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2. Governance, Leadership & Oversight (B-2)

Board-level committee for BR, DIN of directors responsible for BR, highest authority for BR review frequency.

The Board of Meridian Textiles Limited exercises oversight of the Company's business responsibility
and sustainability performance through a dedicated Board-level ESG Committee. This committee is
chaired by an Independent Director, reinforcing the independence and rigour of sustainability
governance and setting the tone from the top on responsible business conduct.

The ESG Committee of the Board is the highest authority responsible for the review of the Company's
business responsibility performance. The committee reviews the Company's BRSR Key Performance
Indicators on a quarterly basis, ensuring regular and structured oversight of environmental, social, and
governance matters, including the management of the Company's material impacts across its
operations in Tamil Nadu, Gujarat, and Maharashtra.

The Director Identification Number (DIN) of the director responsible for business responsibility, along
with the full composition of the ESG Committee, is being compiled and will be updated prior to filing.

This governance disclosure aligns with GRI 2-12, which addresses the role of the highest governance
body in the oversight of impact management, and GRI 2-24 on embedding policy commitments. It
further supports the requirements of ISSB S1-30 regarding the identification of the body responsible for
oversight of sustainability-related risks and opportunities. Through the ESG Committee's quarterly
review cycle and independent chairmanship, the Company demonstrates named, board-level
accountability for its sustainability agenda.

Director Statement Sustainability oversight rests with the Board's ESG
Committee, chaired by an independent director; the
committee reviews BRSR KPIs quarterly.

Highest Authority ESG Committee of the Board

Sustainability Committee Yes

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards, ISSB S1.
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3. National Voluntary Guidelines Compliance (B-3)

Whether the entity has adopted the National Guidelines on Responsible Business Conduct (NGRBC). Year of adoption.

Data for the adoption of the National Guidelines on Responsible Business Conduct (NGRBC), including
the year of adoption and the formal instrument through which such adoption was approved, is being
compiled and will be updated prior to filing.

As a listed entity, Meridian Textiles Limited is required to align its business conduct with the nine
principles of the NGRBC, which constitute the foundational framework underlying this Business
Responsibility and Sustainability Report. The Company's confirmation of whether the NGRBC has been
formally adopted by the Board — as distinct from adherence on a compliance-only basis — together
with the corresponding year of adoption and the identity of the governance body or committee
responsible for overseeing responsible business conduct and the review of sustainability disclosures, is
being compiled and will be updated prior to filing. This governance information is necessary to satisfy
the requirements of GRI 2-14, concerning the role of the highest governance body in reviewing and
approving sustainability reporting, and ISSB S1-30, concerning the identification of the body or
individuals responsible for oversight of sustainability-related disclosures.

Pending completion of the above, the Company records the following gaps for auditor attention: (i)
confirmation of NGRBC adoption status; (ii) year of adoption; (iii) the Board resolution or policy
instrument evidencing adoption; and (iv) the designated governance body responsible for oversight of
sustainability reporting. These items will be finalised and verified before the report is filed.

4. Highest Authority for BR Decisions (B-4)

Name and designation of the person responsible for Business Responsibility report. Contact details for stakeholder queries.

The person responsible for the Business Responsibility and Sustainability Report of Meridian Textiles
Limited, along with their designation and contact details, is being compiled and will be updated prior to
filing. In accordance with prevailing sector practice, this responsibility is customarily assigned to a
Director-level executive or a designated Chief Sustainability Officer, supported by a Business
Responsibility team, to ensure appropriate seniority and accountability for business responsibility
decisions.

Data for the name of the responsible person is being compiled and will be updated prior to filing. Data
for the designation of the responsible person is being compiled and will be updated prior to filing. Data
for the Director Identification Number (DIN), where applicable, is being compiled and will be updated
prior to filing. Data for the dedicated contact details (telephone and email address) for stakeholder
queries relating to this report is being compiled and will be updated prior to filing.

This disclosure aligns with GRI 2-5, which addresses the identification of the highest committee or
individual responsible for reviewing and approving the organisation's sustainability reporting. Meridian
Textiles Limited acknowledges that these particulars are essential to enable auditors, investors, and
other stakeholders to direct queries to an accountable authority, and confirms that complete information
will be furnished in the final filed report.
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P1

Principle 1 — Ethics, Transparency & Accountability
1. Anti-Corruption & Anti-Bribery Policy (C-P1-EI-1)

Does the entity have an anti-corruption/anti-bribery policy? Details of training on this policy for directors and employees.

Anti Bribery Policy Yes

Policy Public Url https://example-meridiantextiles.in/policies/anti-bribery

Training Coverage Segment: Board of Directors, Coverage %: 100; Segment:
KMP, Coverage %: 100; Segment: Employees, Coverage %:
87; Segment: Workers, Coverage %: 82

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

2. Conflict of Interest Complaints (C-P1-EI-2)

Number of conflict of interest complaints received and disposed of during the year. Pending complaints.

Coi Complaints Received 0

Coi Complaints Resolved 0

Note No conflict-of-interest complaints involving directors or KMP
during the year.

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

3. Awareness Programmes (C-P1-EI-3)

Number of awareness programmes conducted on anti-bribery/ethics for value chain partners.

Not yet disclosed — to be completed before filing.

4. Details of Fines/Penalties for Non-Compliance (C-P1-LI-1)

Monetary and non-monetary penalties for non-compliance with laws. Details of cases filed against the entity.

Not yet disclosed — to be completed before filing.

5. Anti-Competitive Conduct (C-P1-LI-2)

Number of cases related to anti-competitive behaviour, monopolistic trade practices, or similar issues filed, resolved, and
pending.

Not yet disclosed — to be completed before filing.
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P2

Principle 2 — Sustainable Products & Services
1. R&D; and Capex on Sustainable Technologies (C-P2-EI-1)

Percentage of R&D; and capex investments directed toward improving environmental and social impacts of products.

R&D Investment % Esg 34

Capex % Esg 28

Details ZLD upgrade at Coimbatore unit; solar rooftop phase 2;
low-liquor-ratio dyeing machines.

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards, ISSB S2.

2. Sustainable Sourcing (C-P2-EI-2)

Percentage of inputs sourced from sustainable sources. Description of processes for sourcing sustainably.

Sustainable Sourcing Policy Yes

Inputs Sourced Sustainably % 41

Details 41% of cotton procured as Better Cotton (BCI); target 60% by
FY28.

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

3. Product Recalls and Returns (C-P2-EI-3)

Number of product recalls or returns due to safety or environmental reasons.

Not yet disclosed — to be completed before filing.

4. Life Cycle Assessments (C-P2-LI-1)

Whether Life Cycle Assessments (LCA) have been conducted for key products. Percentage of products covered.

Not yet disclosed — to be completed before filing.

5. Recycled/Reclaimed Materials (C-P2-LI-2)

Percentage of recycled or reclaimed materials used as inputs in production.

Not yet disclosed — to be completed before filing.
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P3

Principle 3 — Wellbeing of Employees
1. Employee Benefits Coverage (C-P3-EI-1) [BRSR Core]

Percentage of permanent employees and workers covered by health insurance, accident insurance, maternity benefits, paternity
benefits, day care facilities.

Wellbeing Coverage Permanent Employees: {'health_insurance_pct': 100,
'accident_insurance_pct': 100, 'maternity_pct': 100,
'paternity_pct': 100, 'daycare_pct': 65}; Permanent Workers:
{'health_insurance_pct': 100, 'accident_insurance_pct': 100,
'maternity_pct': 100, 'paternity_pct': 0, 'daycare_pct': 65}

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

2. Return to Work and Retention after Parental Leave (C-P3-EI-2) [BRSR Core]

Number of employees who took parental leave and returned to work. Retention rate 12 months after return.

Return To Work Rate % Female: 91; Male: 98

Retention Rate % Female: 84; Male: 95

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

3. Safety Management System (C-P3-EI-3)

Is there a Safety Management System certified to ISO 45001 or equivalent? Coverage percentage.

Data for the certification status and coverage of the Company's Safety Management System is being
compiled and will be updated prior to filing. As of the date of this report, the Company has not confirmed
whether its occupational health and safety management framework is certified to ISO 45001 or an
equivalent standard, nor the percentage of operations, workforce, or facilities across its Tamil Nadu,
Gujarat, and Maharashtra locations covered by such a system.

In the textiles and apparel sector, structured safety governance is a material consideration given the
presence of wet processing, machinery-intensive operations, steam boilers, and chemical handling. A
certified Safety Management System typically establishes hazard identification, risk assessment,
incident reporting, and continual improvement mechanisms across all owned and controlled operations,
including subsidiaries. The scope of coverage—whether it extends to all 2,400 employees, contract
workers, and both subsidiaries—remains to be confirmed and reported.

The Company acknowledges this disclosure gap. Verified information on certification scope, coverage
percentage, the certifying body, and the certificate validity period will be provided in the finalised filing.
Related workforce competency and safety training data—relevant to GRI 404-1 (average hours of
training per employee) and GRI 404-2 (programmes for upgrading employee skills)—is similarly being
compiled and will be disclosed prior to filing to enable multi-framework alignment. The Company is
committed to presenting accurate, auditable safety governance information rather than unverified
estimates.
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4. Safety Incidents (C-P3-EI-4) [BRSR Core]

Lost Time Injury Frequency Rate (LTIFR), Total Recordable Incident Rate (TRIR), fatalities, high consequence injuries for
employees and workers.

LTIFR Employees 0.42

LTIFR Workers 0.78

Recordable Injuries 14

Fatalities 0

High Consequence Injuries 1

Prior LTIFR Employees: 0.61; LTIFR Workers: 1.02; Fatalities: 0

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

5. Complaints on Working Conditions (C-P3-EI-5)

Number of complaints relating to working conditions and health & safety filed, resolved, and pending.

Working Conditions Complaints Received: 8; Resolved: 8; Pending: 0

Health Safety Complaints Received: 3; Resolved: 3; Pending: 0

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

6. Median Remuneration and Pay Ratio (C-P3-EI-6) [BRSR Core]

Median remuneration of employees and workers. Ratio of highest-paid to median remuneration.

Median Remuneration Ratio Male
Female

1.08

Median Pay Permanent Employees INR 486,000

Median Pay Permanent Workers INR 214,000

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards. SAMPLE R
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7. Employee Wellbeing Measures (C-P3-LI-1)

Details of measures for employee wellbeing — EAP (Employee Assistance Programme), mental health support, flexible working.

Meridian Textiles Limited recognises that employee wellbeing extends beyond statutory benefits to
encompass mental health support, work-life balance, and access to confidential assistance. However,
structured data regarding the Company's employee wellbeing measures for the reporting period
2025-2026 has not been provided.

Data for the following elements is being compiled and will be updated prior to filing:

• Details of any Employee Assistance Programme (EAP), including scope of coverage across the
permanent and contractual workforce and the three operating locations in Tamil Nadu, Gujarat, and
Maharashtra.

• Mental health support provisions, including counselling services, awareness initiatives, and any
partnerships with external providers.

• Flexible working arrangements, including eligibility criteria, uptake, and applicability across
manufacturing and administrative functions.

• Extension of the above measures to workers (as distinct from employees), consistent with the
disaggregated reporting expected under BRSR Principle 3.

The Company notes that, given the sector's predominantly floor-based manufacturing workforce, flexible
working arrangements may be limited in applicability to certain job categories; the extent and rationale
will be disclosed once data is compiled. Investor ESG screens increasingly assess wellbeing provisions
beyond statutory minimums, and the Company intends to disclose the coverage, participation, and
governance of these measures in full for audit review.

This disclosure aligns with GRI 403 (Occupational Health and Safety) in respect of worker wellbeing
programmes. The Company acknowledges the current data gap and is committed to completing this
disclosure prior to filing.
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8. Transition Assistance for Retiring Employees (C-P3-LI-2)

Whether the entity provides skill upgradation or transition assistance to employees approaching retirement or being retrenched.

Meridian Textiles Limited recognises that skill upgradation and structured transition support are integral
to a just transition, particularly in the textiles and apparel sector, where automation, restructuring, and
shifts in wet-processing technology may affect workforce roles over time. As an employer of 2,400 staff
across operations in Tamil Nadu, Gujarat, and Maharashtra, the entity acknowledges its responsibility
towards employees approaching retirement or facing potential retrenchment.

Data confirming whether the entity currently provides formal skill upgradation programmes, retraining,
financial planning support, or structured transition assistance to retiring or retrenched employees is
being compiled and will be updated prior to filing. Specific details regarding the nature of any such
programmes, the number of employees covered during the reporting period 2025–2026, and associated
outcomes are also being compiled and will be updated prior to filing.

The entity notes that this disclosure gap is being addressed and intends to establish, document, and
report on transition assistance mechanisms in alignment with the just transition expectations under
Principle 3 of the BRSR framework. This disclosure aligns with the reporting objectives of GRI 404
(Training and Education) on programmes for upgrading employee skills and transition assistance.
Meridian Textiles Limited is committed to transparent reporting of these measures as data collection and
internal verification processes are completed.

9. Accessibility of Workplaces (C-P3-LI-3)

Whether the entity has assessed and provided accessibility features for differently-abled employees at all locations.

The Company recognises its obligations under the Rights of Persons with Disabilities (RPWD) Act, 2016
to ensure that its workplaces are accessible to differently-abled employees. As an entity operating
manufacturing and administrative facilities across Tamil Nadu, Gujarat and Maharashtra, the Company
acknowledges that provision of accessibility features—including ramp access, adapted washrooms,
accessible entry and egress points, designated parking, signage and assistive technology—is a material
consideration for an inclusive workplace.

A formal, location-wise assessment of accessibility features across all operating sites has not yet been
documented for the reporting year 2025-2026. Consequently, data on the extent to which each location
provides accessibility features for differently-abled employees is being compiled and will be updated
prior to filing. This includes confirmation of the presence of ramps, accessible washrooms and assistive
technology at each site, together with the proportion of premises assessed and found compliant with
applicable accessibility standards.

The Company intends to conduct a structured accessibility audit across all locations to establish a
baseline, identify remediation requirements and align its infrastructure with the accessibility provisions of
the RPWD Act, 2016 and the Harmonised Guidelines for accessible built environments. Findings,
remediation timelines and the number of locations rendered fully accessible will be disclosed in future
reporting periods.

The Company affirms that pending completion of this assessment, no representation is made regarding
full accessibility compliance at present, and it treats this as an identified gap for corrective action.
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10. Employee Turnover Rate (BC-1) [BRSR Core]

Permanent employee turnover rate by gender and category. Voluntary vs involuntary separations.

Turnover Rate Permanent Employees % 14.2

Turnover Rate Prior Year % 16.8

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance.

11. Supply Chain Labour Audit Programme (TXT-6)

Tier-1 and tier-2 supplier sites audited (count), SMETA 2-pillar and 4-pillar audit coverage (%), SA8000-certified suppliers (%),
major non-conformances found, corrective action completion rate.

Not yet disclosed — to be completed before filing.

12. Worker Welfare — Contract & Migrant Labour (TXT-7)

Total workers, contract workers percentage, migrant workers percentage, workers provided accommodation (%), workers
covered by minimum wage compliance audit, living wage gap assessment done, freedom of association policy in place.

Not yet disclosed — to be completed before filing.

13. Gender Inclusion & Women Empowerment in Workforce (TXT-11)

Female workers percentage, female supervisors percentage, female managers percentage, maternity benefit compliance,
crèche facility availability, POSH committee constituted, female-to-male wage parity ratio.

Not yet disclosed — to be completed before filing.
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P4

Principle 4 — Stakeholder Responsiveness
1. Stakeholder Identification and Engagement (C-P4-EI-1)

List of stakeholder groups identified. Channels of communication used. Frequency of engagement. Key topics raised and how
addressed.

Meridian Textiles Limited has identified its key stakeholder groups through a formal materiality
assessment conducted during FY25 and facilitated by an independent external consultant. This
structured, consultant-led process ensures that material topics are identified through systematic
engagement rather than internal self-declaration. The stakeholder groups identified comprise:
employees and workers; brand customers in the European Union and United States export markets;
cotton farmers and ginners within the upstream supply chain; local communities surrounding the
Company's three manufacturing plants in Tamil Nadu, Gujarat, and Maharashtra; lenders; and
regulators, including the Securities and Exchange Board of India (SEBI) and the Central Pollution
Control Board (CPCB). This approach to stakeholder identification and engagement aligns with GRI
2-29.

Data on the specific channels of communication used for each stakeholder group is being compiled and
will be updated prior to filing. Data on the frequency of engagement with each stakeholder group is
being compiled and will be updated prior to filing. Data on the key topics and concerns raised by each
stakeholder group during the reporting period, and the manner in which the Company has responded to
or addressed these topics, is being compiled and will be updated prior to filing.

The Company acknowledges these disclosure gaps and will complete the corresponding engagement
records — including channel, frequency, and topic-response mapping for each identified stakeholder
group — to fully satisfy the requirements of this indicator ahead of the final filing.

Key stakeholder groups: employees & workers, EU/US brand customers, cotton farmers and ginners,
local communities around the three plants, lenders, and SEBI/CPCB regulators. Identified through the
FY25 materiality assessment facilitated by an external consultant.

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards. SAMPLE R
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2. Vulnerable and Marginalised Stakeholders (C-P4-EI-2)

Whether the entity has processes to cater to interests of and be responsive to vulnerable and marginalised stakeholder groups.

The Company recognises that certain stakeholder groups within and around its operations—including
casual and contract workers, women employees, migrant labourers, and communities located in the
vicinity of its manufacturing facilities in Tamil Nadu, Gujarat, and Maharashtra—may be more vulnerable
to social and economic marginalisation. Given the labour-intensive nature of the textiles and apparel
sector, such groups constitute a material stakeholder category warranting focused engagement.

Data confirming the existence of formalised processes to identify, prioritise, and respond to the interests
of vulnerable and marginalised stakeholder groups is being compiled and will be updated prior to filing.
Specifically, information on the following is required to complete this disclosure: (i) the mechanism used
to identify vulnerable and marginalised groups; (ii) any grievance redressal channels made accessible to
such groups; (iii) community engagement undertaken at operational sites, and the proportion of
operations with local community development programmes (aligning with GRI 413-1); and (iv) the
identification and management of any actual or potential negative impacts of operations on local
communities (aligning with GRI 413-2).

Where community engagement or impact assessments have been conducted at any of the Company's
facilities during the reporting period 2025–2026, the outcomes and corrective actions are being collated
and will be reflected in the final filing. The Company acknowledges that, in the absence of documented
processes, this represents a disclosure gap that will be addressed through the development of a
structured stakeholder inclusion framework in the forthcoming reporting cycle.

3. Processes for Community Grievances (C-P4-LI-1)

Processes to receive and address grievances from communities and local stakeholders.

Not yet disclosed — to be completed before filing.
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P5

Principle 5 — Human Rights
1. Human Rights Training Coverage (C-P5-EI-1) [BRSR Core]

Percentage of employees and workers trained on human rights issues and policies.

HR Training Category: Employees, Trained %: 84; Category: Workers,
Trained %: 79

Topics POSH, child & forced labour prohibition, grievance
mechanisms, wage rights

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

2. Human Rights Complaints (C-P5-EI-2)

Number of complaints on human rights issues (sexual harassment, discrimination, child labour, forced labour, wages) filed,
resolved, and pending.

Complaints Sexual Harassment: {'received': 2, 'resolved': 2, 'pending': 0};
Discrimination: {'received': 1, 'resolved': 1, 'pending': 0}; Child
Or Forced Labour: {'received': 0, 'resolved': 0, 'pending': 0}

Minimum Wage Coverage % Employees: 100; Workers: 100

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

3. Assessment of Value Chain Partners for Human Rights (C-P5-LI-1) [BRSR Core]

Percentage of value chain partners (suppliers, distributors) assessed for human rights risks.

Not yet disclosed — to be completed before filing.
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4. Corrective Actions on Human Rights (C-P5-LI-2)

Details of corrective actions taken on human rights issues identified in operations or value chain.

The Company recognises that the identification and remediation of human rights issues across its
operations and value chain is central to operationalising its human rights commitments under Principle
5. During the reporting year 2025–2026, data regarding the specific human rights issues identified, the
nature of grievances or non-conformances raised, and the corresponding corrective actions undertaken
has not been provided. Accordingly, details of corrective actions taken on human rights issues identified
in operations or the value chain are being compiled and will be updated prior to filing.

For completeness, the Company operates in the Textiles and Apparel sector, where salient human
rights risks commonly include working hours and overtime management, wage and benefit compliance,
occupational health and safety in wet-processing units, freedom of association, and labour conditions
within upstream cotton and yarn supply chains, including contract and migrant labour. The absence of
disclosed corrective-action data for the reporting period does not indicate the absence of such risks, and
the Company is advised to establish and disclose a structured remediation register capturing each
identified issue, the root-cause analysis, the corrective and preventive action implemented,
responsibility, and closure status.

The following disclosures remain outstanding and are being compiled: the number of human rights
complaints received; the number substantiated; corrective actions taken at owned facilities and at
supplier premises; and evidence of timebound closure. This disclosure is intended to align with GRI
2-25 (grievance mechanisms) and the reporting expectations of BRSR Principle 5.

5. Value Chain Assessment — Environment (BC-4) [BRSR Core]

Percentage of value chain partners assessed for environmental risks. Key findings and corrective actions.

Value Chain Partners Assessed % 38

Note 38% of Tier-1 suppliers by spend assessed for environmental
compliance (ZDHC MRSL, water).

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance.SAMPLE R
EPORT
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P6

Principle 6 — Environment
1. Energy Consumption (C-P6-EI-1) [BRSR Core]

Total energy consumed from renewable and non-renewable sources. Energy intensity per rupee of turnover and per unit of
physical output.

Electricity Consumption GJ 412,000

Fuel Consumption GJ 186,000

Renewable Electricity GJ 98,000

Renewable % 23.8

Energy Intensity GJ Per Cr Turnover 703.5

Prior Electricity Consumption GJ: 428,000; Fuel Consumption GJ:
195,000; Renewable %: 18.1

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards, ISSB S2, TCFD.

2. GHG Emissions (Scope 1 & 2) (C-P6-EI-2) [BRSR Core]

Total Scope 1 (direct) and Scope 2 (indirect from purchased energy) GHG emissions in metric tonnes CO2 equivalent. GHG
intensity.

Scope 1 tCO2e 48,200

Scope 2 tCO2e 61,400

Total Scope 1 2 tCO2e 109,600

Intensity tCO2e Per Cr Turnover 128.9

Prior Scope 1 tCO2e: 51,600; Scope 2 tCO2e: 67,900; Intensity
tCO2e Per Cr Turnover: 140.6

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards, ISSB S2, TCFD.

3. Water Consumption (C-P6-EI-3) [BRSR Core]

Total water withdrawal from all sources, water consumption, water intensity, water discharged. Breakdown by source (surface,
ground, third-party, seawater).

Water Withdrawal kL 1.84e+06

Water Consumption kL 1.62e+06

Water Intensity kL Per Cr Turnover 1,905.9

Zld Implemented Yes

Water Recycled % 38

Prior Water Withdrawal kL: 1.975e+06; Water Recycled %: 31

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.
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4. Waste Generation and Management (C-P6-EI-4) [BRSR Core]

Total waste generated (hazardous and non-hazardous). Waste disposed by method: recycled, reused, recovered, incinerated,
landfilled.

Waste Generated MT Hazardous: 310; Non Hazardous: 4,820; Plastic: 260;
E-waste: 6

Waste Recycled % 71

Waste To Landfill MT 1,390

Prior Waste Recycled %: 63

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

5. Environmental Compliance (C-P6-EI-5)

Number of environmental non-compliances/notices/fines during the year. Description of significant non-compliances.

Non Compliances 0

Fines INR 0

Note No environmental non-compliances, notices or fines received
from CPCB/TNPCB during the year.

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.
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6. Biodiversity Impact (C-P6-EI-6)

Details of operations in or adjacent to biodiversity-sensitive areas (National Parks, Wildlife Sanctuaries, Ramsar sites).

None of the Company's three manufacturing units, located across Tamil Nadu, Gujarat and
Maharashtra, are situated in or adjacent to biodiversity-sensitive areas, including National Parks,
Wildlife Sanctuaries, Ramsar sites or notified Eco-Sensitive Zones (ESZs). Accordingly, the Company
has not identified significant direct operational impacts on protected areas or areas of high biodiversity
value during the reporting year. This disclosure aligns with GRI 304-1 (operational sites in or adjacent to
protected areas) and GRI 304-2 (significant impacts on biodiversity).

Notwithstanding the absence of proximity to designated sensitive areas, the Company undertakes
voluntary biodiversity and ecosystem-restoration measures. The Coimbatore unit funds a
watershed-restoration programme covering 120 hectares of degraded catchment, implemented in
partnership with a local non-governmental organisation. This initiative supports the rehabilitation of
degraded land, enhances groundwater recharge and contributes to the ecological resilience of the
surrounding catchment area.

The Company will continue to monitor the biodiversity context of its operations and will assess any
material impacts arising from future site development or expansion. Quantified outcomes of the
watershed-restoration programme, including hectares restored to target condition and associated
ecological indicators, are being compiled and will be updated prior to filing in subsequent reporting
cycles.

None of the Company's three manufacturing units are located in or adjacent to biodiversity-sensitive
areas (National Parks, Wildlife Sanctuaries or ESZs). The Coimbatore unit funds a
watershed-restoration programme covering 120 hectares of degraded catchment in partnership with a
local NGO.

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

7. Scope 3 GHG Emissions (C-P6-LI-1) [BRSR Core]

Total Scope 3 GHG emissions (upstream and downstream value chain). Category breakdown.

Not yet disclosed — to be completed before filing.SAMPLE R
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8. Environmental Impact Assessment (C-P6-LI-2)

Whether EIAs have been conducted for current operations. Coverage and key findings.

Environmental Impact Assessments (EIAs) are a statutory requirement under the Environmental Impact
Assessment Notification, 2006 (as amended) issued by the Ministry of Environment, Forest and Climate
Change (MoEFCC) for specified categories of industrial operations, including certain textile
wet-processing and effluent-generating facilities. Textile operations involving dyeing and finishing
processes may attract EIA obligations and require prior environmental clearance depending on plant
capacity, category classification, and location within notified zones.

The Company operates manufacturing facilities across Tamil Nadu, Gujarat, and Maharashtra. Data
confirming whether Environmental Impact Assessments have been conducted for current operations,
the coverage of such assessments across the Company's facilities, and the associated MoEFCC or
State Environmental Impact Assessment Authority (SEIAA) approval references is being compiled and
will be updated prior to filing. Data for the key findings of any completed EIAs, including identified
impacts on water, air, land, and surrounding communities, together with mitigation measures adopted, is
being compiled and will be updated prior to filing.

Given that wet-processing textile operations are water- and effluent-intensive—industry benchmarks
indicate average water consumption of approximately 30 m3 per tonne of fabric (Higg FEM 2023)—the
Company recognises the material relevance of EIA disclosures to regulatory compliance and lender due
diligence. The Company undertakes to disclose EIA status, coverage, and findings for each applicable
facility, cross-referenced to the corresponding environmental clearance, to enable audit verification
against MoEFCC and SEIAA records.

9. Climate-related Risks and Opportunities (C-P6-LI-3)

TCFD-aligned disclosure of climate risks (physical and transition) and opportunities. Financial impact where quantifiable.

Meridian Textiles Limited recognises that climate change presents material physical and transition risks
to its textiles and apparel operations across Tamil Nadu, Gujarat, and Maharashtra. This disclosure is
being developed in alignment with the TCFD framework and ISSB S2 recommendations, consistent with
SEBI's requirements for the top 1000 listed entities.

The Company's manufacturing operations, which are concentrated in water-intensive wet processing
(dyeing and finishing), are exposed to physical climate risks including water stress, heat stress affecting
worker productivity, and disruption from extreme weather events such as flooding and cyclones in
coastal Tamil Nadu and Gujarat. Transition risks include potential carbon pricing, evolving customer and
export-market decarbonisation requirements, and tightening regulatory standards on emissions and
water discharge. Corresponding opportunities include energy and water efficiency improvements,
adoption of renewable energy, and access to sustainability-linked finance.

The Company acknowledges that, as a sector benchmark, industry-average energy intensity is
approximately 4,200 kWh/tonne of fabric and Scope 1 emissions approximately 850 kg CO2e/tonne,
with wet processing being the dominant contributor. Facilities in high-baseline-water-stress locations
attract heightened lender scrutiny where water disclosures fall below 50 m3/worker/year thresholds.

A structured, TCFD-aligned assessment of climate-related risks and opportunities, including scenario
analysis, risk quantification, and financial impact estimation, is being compiled and will be updated prior
to filing. Data for the Company's climate risk
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10. Water Stewardship (C-P6-LI-4)

Whether the entity has adopted a water stewardship programme. Targets for water reduction. Rainwater harvesting.

Not yet disclosed — to be completed before filing.

11. Air Emissions (BC-2) [BRSR Core]

NOx, SOx, Particulate Matter (PM), VOC, HAP emissions from operations. Measured or estimated from fuel consumption.

SO2 MT 42.1

NOx MT 38.6

PM MT 22.4

Prior SO2 MT: 47.3; NOx MT: 41.2; PM MT: 26.1

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance.

12. Renewable Energy Percentage (BC-3) [BRSR Core]

Percentage of total energy consumption from renewable sources. Renewable energy capacity installed.

Renewable Energy % 23.8

Prior Year % 18.1

Target % Fy28 40

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance.

13. Chemical Management & ZDHC Compliance (TXT-1)

Total chemicals used (tonnes), percentage of chemicals compliant with ZDHC MRSL (Manufacturing Restricted Substances
List), banned substances detected (count), chemical testing certificates held, and wastewater ZDHC Gateway compliance.

Not yet disclosed — to be completed before filing.

14. Effluent Treatment & Water Discharge Quality (TXT-2)

Total wastewater generated (KL), ETP capacity (KL/day), treated wastewater discharged to drain (KL), COD (mg/L), BOD
(mg/L), wastewater recycled (%), ZLD achieved, CPCB consent to operate validity.

Not yet disclosed — to be completed before filing.

15. Higg Facility Environmental Module (FEM) Score (TXT-3)

Higg FEM total score (0–100), individual module scores for energy, water, wastewater, emissions and waste, self-assessed or
third-party verified.

Not yet disclosed — to be completed before filing.

16. Sustainable Raw Material Sourcing (TXT-4)

Total fibre/yarn sourced (tonnes), organic cotton percentage (GOTS/OCS certified), BCI (Better Cotton Initiative) percentage,
recycled polyester (GRS) percentage, certified wool percentage (RWS/ZQ), total sustainable sourcing percentage.

Not yet disclosed — to be completed before filing.
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17. Recycled & Circular Fibre Content (TXT-5)

Recycled content percentage in finished products, GRS (Global Recycled Standard) certified percentage of output,
post-consumer waste used (tonnes), pre-consumer waste used (tonnes), circular economy target set.

Not yet disclosed — to be completed before filing.

18. Dye & Chemical Waste Management (TXT-8)

Total dye waste generated (tonnes), hazardous waste sent to authorised disposal (%), ETP sludge generated (tonnes), sludge
recycled (%), dye bath reuse/recycling (%), chemical waste cost (INR lakhs).

Not yet disclosed — to be completed before filing.

19. OEKO-TEX, GOTS, and Bluesign Certifications (TXT-9)

OEKO-TEX STANDARD 100 certified, OEKO-TEX STeP certified, GOTS (Global Organic Textile Standard) certified, Bluesign
certified, certification scope (processing/dyeing/finished goods), percentage of products covered by certificates.

Product certifications relating to chemical management and sustainable processing are recognised by
Meridian Textiles Limited as material to maintaining access to export markets, particularly within the
European Union and Middle East, where OEKO-TEX, GOTS, and Bluesign credentials increasingly
constitute procurement prerequisites under schemes such as the EU Ecolabel and Nordic Swan. As at
the reporting date, verified data on the Company's certification portfolio has not been provided.

Data for OEKO-TEX STANDARD 100 certification, including the scope of certified articles, is being
compiled and will be updated prior to filing. Data for OEKO-TEX STeP (Sustainable Textile Production)
facility certification is being compiled and will be updated prior to filing. Data for GOTS (Global Organic
Textile Standard) certification, including certified processing stages and organic fibre content thresholds,
is being compiled and will be updated prior to filing. Data for Bluesign certification is being compiled and
will be updated prior to filing.

Data specifying the certification scope across processing, dyeing, and finished goods, together with the
percentage of products covered by valid certificates, is being compiled and will be updated prior to filing.

The Company recognises that, given its wet-processing operations across Tamil Nadu, Gujarat, and
Maharashtra and its stated export orientation, robust certification coverage is a determinant of continued
market access. Meridian Textiles Limited intends to disclose current certificate numbers, validity
periods, issuing bodies, and coverage percentages in the finalised report to ensure this disclosure is
complete and audit-verifiable.
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P7

Principle 7 — Responsible Public Policy
1. Trade & Industry Affiliations (C-P7-EI-1)

Trade and industry chambers/associations the entity is a member of.

The Company recognises that participation in trade and industry associations constitutes a channel
through which it engages on matters of public and policy interest relevant to the textiles and apparel
sector. Consistent with the requirements of Principle 7 of the BRSR framework, and aligning with GRI
2-28 (Membership Associations), the Company is required to disclose the trade and industry chambers
or associations of which it is a member, including any national or regional bodies of the highest
relevance.

Data for the specific trade and industry chambers or associations that Meridian Textiles Limited is a
member of, together with the reach of such affiliations (whether national, regional, or local), is being
compiled and will be updated prior to filing.

The Company confirms that any positions taken through such affiliations on matters of policy advocacy
will be disclosed in accordance with Principle 7 requirements. Data regarding political contributions, as
contemplated under GRI 415-1, is being compiled and will be updated prior to filing; where no such
contributions have been made during the reporting period 2025–2026, this will be expressly stated.

Sector norms indicate that entities of comparable scale in the Indian textiles and apparel industry
commonly hold memberships in bodies such as apparel and textile export promotion councils and
regional manufacturers' associations. However, the Company has not entered data confirming its
specific affiliations, and no membership may be presumed or represented in this filing absent verified
information.
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2. Public Policy Advocacy (C-P7-EI-2)

Instances of public policy advocacy undertaken, positions taken, and whether these align with public interest.

Meridian Textiles Limited affirms its commitment to responsible and transparent engagement in public
policy matters. As a listed entity operating across Tamil Nadu, Gujarat, and Maharashtra, the Company
recognises that any advocacy positions it undertakes must align with the broader public interest,
including the sustainable development of the Indian textiles and apparel sector.

The Company primarily engages in public policy dialogue through membership in industry associations
and sector bodies. Details of specific instances of public policy advocacy undertaken during the
reporting year 2025–2026, the positions taken, and an assessment of their alignment with public interest
are being compiled and will be updated prior to filing.

In relation to political contributions, data on the total monetary value of financial and in-kind political
contributions made directly or indirectly, disaggregated by country and recipient or beneficiary, is being
compiled and will be updated prior to filing. This disclosure is intended to align with GRI 415-1 (Political
Contributions).

The Company acknowledges that transparency regarding lobbying and advocacy activities is subject to
increasing scrutiny by governance-focused investors. Accordingly, Meridian Textiles Limited is in the
process of establishing a formal framework to record, review, and disclose all public policy advocacy
activities and any associated contributions, ensuring consistency between its stated positions and its
stated sustainability commitments. The absence of specific data for this indicator is noted as a gap to be
addressed in subsequent reporting cycles.

3. Corrective Action on Regulatory Non-Compliance (C-P7-LI-1)

Details of corrective actions taken or underway on regulatory non-compliances identified during the year.

Details of corrective actions taken or underway on regulatory non-compliances identified during the
reporting year 2025-2026 are being compiled and will be updated prior to filing. As of the date of
preparation, Meridian Textiles Limited has not furnished a consolidated record of regulatory
non-compliances identified during the year, the associated regulatory authorities, or the corrective and
preventive actions initiated or completed in response.

The Company operates wet-processing and manufacturing facilities across Tamil Nadu, Gujarat, and
Maharashtra, and its operations are subject to environmental (including effluent discharge and water
abstraction consents), labour, factory safety, and product-related regulatory obligations administered by
State Pollution Control Boards and other competent authorities. In the absence of disclosed data, the
Company is unable to confirm the number of non-compliances identified, whether any monetary
penalties or show-cause notices were received, or the current status of remediation.

Data for the following is being compiled and will be updated prior to filing: (i) the nature and count of
regulatory non-compliances identified during the year; (ii) the issuing regulatory authority or judicial body
in each case; (iii) corrective actions taken or underway, with target completion timelines; and (iv)
preventive measures embedded into the management system to avoid recurrence.

This disclosure aligns with GRI 2-27 (compliance with laws and regulations). The Company
acknowledges this reporting gap and confirms that verified data will be substantiated from internal
compliance registers and legal records prior to final submission.
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P8

Principle 8 — Inclusive Growth & Equitable
Development
1. Social Impact Assessments (C-P8-EI-1)

Whether Social Impact Assessments have been conducted for projects. Details of impacts identified and mitigation.

During the reporting year 2025-2026, no projects undertaken by Meridian Textiles Limited triggered a
statutory Social Impact Assessment (SIA) under applicable law, including the Right to Fair
Compensation and Transparency in Land Acquisition, Rehabilitation and Resettlement Act, 2013, or
comparable state-level requirements in Tamil Nadu, Gujarat, and Maharashtra. Accordingly, no
statutory SIA was conducted, and no consequent adverse community impacts requiring formal
mitigation were identified through such assessments.

Notwithstanding the absence of a statutory trigger, the Company voluntarily conducts community-needs
assessments prior to initiating its Corporate Social Responsibility (CSR) programmes. These
assessments are designed to identify local community priorities and to inform the design of
interventions, thereby supporting positive social outcomes and reducing the risk of unintended negative
impacts. This voluntary practice aligns with the objectives of GRI 203-1 (Infrastructure investments and
services supported) and GRI 203-2 (Significant indirect economic impacts), which emphasise the
identification and disclosure of community-level impacts arising from an organisation's activities and
investments.

Detailed outcomes of the community-needs assessments conducted during the reporting period,
including the specific communities engaged and priorities identified, are being compiled and will be
updated prior to filing.

No projects triggered a statutory Social Impact Assessment under applicable law during the reporting
year. The Company voluntarily conducts community-needs assessments before initiating CSR
programmes.

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

2. CSR Projects and Beneficiaries (C-P8-EI-2)

Details of ongoing liabilities from completed projects (annuity CSR). Number of beneficiaries reached.

Projects Project: Women's skilling — handloom clusters,
Beneficiaries: 1,200, Spend INR Cr: 1.4; Project: Primary
school infrastructure, Beneficiaries: 3,400, Spend INR Cr:
1.1; Project: Watershed restoration, Beneficiaries: 850,
Spend INR Cr: 0.74

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.
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3. Procurement from MSMEs and Local Suppliers (C-P8-EI-3)

Percentage of procurement from MSMEs and from local suppliers (within district/state).

Sourcing From MSME % 34

Sourcing From District And
Neighbouring %

46

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

4. Social Impact — Jobs and Livelihoods (C-P8-LI-1)

Jobs created in the current year. Direct and indirect employment generated. Rural and semi-urban employment.

Not yet disclosed — to be completed before filing.

5. Input Material Traceability (C-P8-LI-2)

Whether the entity traces the origin of its raw materials or inputs back to source.

Meridian Textiles Limited recognises that traceability of input materials is central to managing
environmental and human rights risks within its supply chain, including exposure to deforestation-linked
fibres, forced labour, and unsustainable sourcing practices. As a company operating in the textiles and
apparel sector, the principal raw materials of relevance include natural fibres (such as cotton),
man-made cellulosic fibres, synthetic fibres, dyes, and chemical inputs used in wet processing.

At present, the entity has not disclosed the extent to which it traces the origin of its raw materials or
inputs back to source. Accordingly, data on the proportion of inputs sourced from traceable or certified
supply chains, the traceability systems or chain-of-custody certifications in place (for example, cotton
origin verification, GOTS, OEKO-TEX, or equivalent standards), and the coverage of supplier
due-diligence processes is being compiled and will be updated prior to filing.

The absence of established traceability mechanisms in the sector is associated with heightened risk of
undisclosed deforestation, conflict-affected sourcing, and labour rights violations at upstream tiers. The
company acknowledges this gap and intends to develop and formalise traceability protocols to identify
the source of its key raw materials, prioritising fibres and inputs with the highest sustainability risk.
Progress on the implementation of such systems, together with quantitative coverage metrics, will be
reported in subsequent disclosures. This disclosure is intended to align with the traceability and
due-diligence expectations articulated under GRI 308 and GRI 414.

6. EPR — Textile Waste & Take-Back Programme (TXT-10)

EPR registration obtained, textile waste collection targets (tonnes), actual collection (tonnes), recycling/upcycling percentage of
collected waste, take-back outlet count, Producer Responsibility Organisation (PRO) name.

Not yet disclosed — to be completed before filing.
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P9

Principle 9 — Consumer Value
1. Consumer Complaints (C-P9-EI-1)

Number of consumer complaints filed regarding product quality, data privacy, advertising, cyber-security, and delivery.
Resolution rates.

Complaints Received: 96; Resolved: 94; Pending: 2

Product Recalls 0

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

2. Product Information and Labelling (C-P9-EI-2)

Whether product labelling covers all mandatory information under applicable laws. Percentage of products with labelling
compliance.

All home-textile products carry care-and-composition labelling compliant with the Legal Metrology
(Packaged Commodities) Rules and OEKO-TEX Standard 100 certification marks where applicable.
Fibre content, country of origin and wash-care instructions are disclosed on every SKU.

High confidence. Every figure traces to measured data you entered, evidence-linked for assurance. Also satisfies: GRI
Standards.

3. Data Privacy and Cybersecurity (C-P9-EI-3)

Details of data privacy framework. Number of data privacy breaches. Cybersecurity incidents.

Not yet disclosed — to be completed before filing.

4. Customer Satisfaction (C-P9-LI-1)

Customer satisfaction score (NPS or CSAT). Mechanism for measuring and acting on customer feedback.

Not yet disclosed — to be completed before filing.

5. Mechanisms to Accept Product Returns (C-P9-LI-2)

Whether the entity has a product take-back or extended producer responsibility (EPR) programme.

Not yet disclosed — to be completed before filing.

6. Water Stewardship & Intensity (TXT-12)

Fresh water withdrawal (KL), water intensity per metre of fabric produced (KL/1000m), water recycled (%), rainwater harvested
(KL), water-stressed location, AWS (Alliance for Water Stewardship) certified.

Not yet disclosed — to be completed before filing.
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SUPPLEMENTARY

Sector & Cross-Framework Disclosures
Deeper sector-specific narratives and voluntary cross-framework (GRI, ISSB) disclosures generated for
this report.

Section A · Company Overview

Meridian Textiles Limited is a listed company operating in the Textiles and Apparel sector in India.
During the reporting period 2025–2026, the Company employed 2,400 staff and recorded revenue of
INR 850.0 Crore, positioning it as a mid-sized participant in the domestic textiles industry.

The Company maintains an operational presence across three states—Tamil Nadu, Gujarat, and
Maharashtra—reflecting a geographically distributed manufacturing and business footprint within India.
Its corporate structure includes two subsidiaries as at the close of the reporting year.

The Company's export markets are recorded as Tamil Nadu, Gujarat, and Maharashtra; however, this
information appears to correspond to its domestic operational locations rather than international
destinations, and clarification of overseas export markets is being compiled and will be updated prior to
filing.

A detailed breakdown of national and international operating locations is being compiled and will be
updated prior to filing.

Through its integrated operations spanning multiple states, Meridian Textiles Limited engages in the
manufacture and supply of textiles and apparel products, serving customers in line with the sectoral
demands of the Indian textiles and apparel market. The Company remains committed to

Synthesis. Summarises the disclosures in the sections below — introduces no new figures.

BNK-6 · ESG Integration in Credit Risk Assessment

This indicator concerning the integration of Environmental, Social and Governance (ESG) factors into
credit risk assessment is designed for banking, financial services and insurance (BFSI) entities.
Meridian Textiles Limited operates in the Textiles and Apparel sector and does not undertake lending,
credit appraisal or corporate loan origination activities. Consequently, the disclosure requirements
pertaining to ESG integration in credit risk assessment—including the policy for incorporating ESG
factors in credit appraisal, the percentage of corporate loans subject to ESG risk screening, the
classification of environmentally sensitive sectors, and the remediation process for ESG non-compliant
borrowers—are not applicable to the Company's operations.

The Company notes that the expectations set out in the Reserve Bank of India's Climate Risk and
Sustainable Finance Committee report (January 2023) and the transition-risk credit exposure
disclosures contemplated under the TCFD framework are directed at regulated lending institutions and
are outside the scope of the Company's business activities.

As a borrower, Meridian Textiles Limited may become subject to ESG-linked screening or covenants
applied by its lenders. Data on the extent to which the Company's own credit facilities are subject to
lender ESG risk screening or sustainability-linked terms is being compiled and will be updated prior to
filing.

Draft — verify. No data entered — drafted from sector norms. Verify and replace before filing.
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Principle 9 · Customer Responsibility · Student Data Privacy, Cybersecurity and
Digital Safety

This indicator (EDU-14: Student Data Privacy, Cybersecurity and Digital Safety) pertains to educational
institutions and the handling of minors' student data. Meridian Textiles Limited operates within the
Textiles & Apparel sector and does not, in the ordinary course of its business, provide educational
services or process student data. Accordingly, this indicator is assessed as not material to the
Company's operations for the reporting year 2025-2026.

Notwithstanding the non-applicability of the specific student-data provisions, the Company remains
subject to the Digital Personal Data Protection Act, 2023 (DPDP Act) in respect of personal data it
processes for employees, customers, and other stakeholders. The Company's data privacy policy,
DPDP Act compliance status, records of any cybersecurity incidents, and related digital safety
governance are addressed under the general data privacy and cybersecurity disclosures of this report
(Principle 9).

Should the Company or its subsidiaries commence any activity involving the processing of children's or
students' personal data — which would engage the heightened protection requirements under the
DPDP Act for minors — the corresponding privacy safeguards, verifiable parental consent mechanisms,
breach-notification protocols, and digital safety programmes will be established and disclosed in future
filings.

Data confirming the non-applicability determination and the scope of any minor-related data processing
is being compiled and will be updated prior to filing.

Draft — verify. No data entered — drafted from sector norms. Verify and replace before filing.

EDU-15 · Accreditation Status and Academic Quality Rankings

This indicator addresses accreditation status and academic quality rankings applicable to educational
institutions, including NAAC grades, CBSE affiliation, IB/Cambridge/CIS authorisation, ISO 21001
certification, regulatory inspection outcomes (such as KHDA or ADEK ratings), and academic
performance benchmarks.

Meridian Textiles Limited operates in the Textiles & Apparel sector and does not operate educational
institutions. Accordingly, indicator EDU-15 is not applicable to the Company's business activities, and no
accreditation grades, academic authorisations, or regulatory inspection outcomes of the type
contemplated by this indicator are held or reported.

Should the Company's scope of operations expand to include educational or training establishments in
future reporting periods, the relevant accreditation and academic quality disclosures will be compiled
and reported in accordance with applicable requirements.

Draft — verify. No data entered — drafted from sector norms. Verify and replace before filing.
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Principle 6 · Environment · Biodiversity & Deforestation Policy

Meridian Textiles Limited recognises the material relationship between its operations and biodiversity,
particularly given the sector's dependence on natural fibres and cellulosic feedstocks, and the growing
relevance of the EU Deforestation Regulation (EUDR) to textile and apparel exporters. However, the
specific data required to substantiate the Company's biodiversity and deforestation position for the
reporting year 2025–2026 has not yet been compiled.

Data for the Company's formal no-deforestation commitment, including the policy name and its scope of
application across own operations, subsidiaries, and the supply chain, is being compiled and will be
updated prior to filing. Data for own plantation area (in hectares) and plantation species composition
(monoculture or mixed) is being compiled and will be updated prior to filing. As the Company does not
currently operate integrated pulp mills or captive plantations on the basis of information available, the
applicability of these disclosures is under review and will be confirmed prior to filing.

Data for High Conservation Value (HCV) forest assessments, including whether such assessments
have been conducted for any land holdings or sourcing regions, is being compiled and will be updated
prior to filing. Data for the number of biodiversity monitoring sites is being compiled and will be updated
prior to filing.

The Company acknowledges these disclosure gaps and is establishing the systems necessary to
capture biodiversity and deforestation-related metrics in line with BRSR Principle 6 requirements and
emerging EUDR due-diligence obligations. These disclosures will be completed and verified prior to
filing.

Draft — verify. No data entered — drafted from sector norms. Verify and replace before filing.

Textiles & Apparel · Chemical & Water Management

Meridian Textiles Limited maintains water stewardship and chemical management practices aligned
with Principle 6 of the BRSR framework, which addresses the protection and restoration of the
environment. During the reporting year 2025-2026, the Company withdrew 1,840,000 kilolitres of water
and recorded consumption of 1,620,000 kilolitres, representing a water intensity of 1,905.9 kilolitres per
crore of turnover. Water withdrawal declined from 1,975,000 kilolitres in the prior year, reflecting
improved efficiency across the Company's operations in Tamil Nadu, Gujarat, and Maharashtra. The
proportion of water recycled increased from 31% to 38% year-on-year, and the Company has
implemented Zero Liquid Discharge (ZLD) at its facilities, consistent with expectations under Central
Pollution Control Board (CPCB) norms applicable to water-intensive textile processing operations.

Water intensity is presently reported per crore of turnover; data for water intensity per 1,000 metres of
fabric is being compiled and will be updated prior to filing.

Data for ZDHC Manufacturing Restricted Substances List (MRSL) compliance status and the
percentage of chemicals meeting restricted substances standards is being compiled and will be updated
prior to filing. Data for effluent treatment plant (ETP) capacity and performance, including COD and
BOD levels, is being compiled and will be updated prior to filing. Data for CPCB consent compliance
status, Higg FEM water and wastewater module scores, and Alliance for Water Stewardship (AWS)
certification is being compiled and will be updated prior to filing.

Draft — verify. No data entered — drafted from sector norms. Verify and replace before filing.
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Textiles & Apparel · Circular Economy

Meridian Textiles Limited advances circular economy principles across its manufacturing operations in
Tamil Nadu, Gujarat, and Maharashtra, in alignment with BRSR Principle 6 on environmental
stewardship. During the reporting year 2025-2026, the Company generated 5,396 MT of total waste,
comprising 4,820 MT of non-hazardous waste, 310 MT of hazardous waste, 260 MT of plastic waste,
and 6 MT of e-waste. Of the total waste generated, 71% was recycled, representing an improvement
from 63% in the prior year, reflecting the Company's progressive commitment to resource recovery.
However, 1,390 MT of waste was directed to landfill, which the Company recognises as a priority area
for reduction through enhanced segregation and diversion to CPCB-authorised recyclers and disposal
facilities.

Data for recycled and sustainable fibre content percentages, including GRS-certified recycled polyester,
organic cotton, and BCI cotton, is being compiled and will be updated prior to filing. Data for dye bath
reuse percentage is being compiled and will be updated prior to filing.

The Company is monitoring the India draft Textile EPR Rules 2023 and the EU Textile Strategy 2030 to
ensure preparedness for extended producer responsibility obligations covering textile waste collection
and take-back mechanisms. Data for EPR registration status, textile waste collection against targets,
and take-back programme details is being compiled and will be updated prior to filing. Meridian Textiles
remains committed to aligning its plastic waste management with CPCB EPR provisions and
progressively adopting ZDHC wastewater guidelines to strengthen circularity outcomes.

Draft — verify. No data entered — drafted from sector norms. Verify and replace before filing.
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Textiles & Apparel · Sector Overview

About Meridian Textiles Limited

Company Overview and Reporting Context

Meridian Textiles Limited is a listed textile and apparel manufacturer headquartered in India, operating
an integrated presence across Tamil Nadu, Gujarat, and Maharashtra. The Company employs
approximately 2,400 personnel and reported revenue of INR 850.0 Crore for the financial year
2025–2026. Operations are supported by two subsidiaries.

The Company's product portfolio and specific manufacturing processes across the textile value
chain—including spinning, weaving, dyeing, and garmenting—are being compiled and will be updated
prior to filing. Detailed production capacity data, export market composition, and key buyer relationships
are being compiled and will be updated prior to filing.

Meridian Textiles Limited maintains commitments across the material environmental, social, and
governance themes relevant to the textile and apparel sector. These encompass chemical safety and
responsible input management, water stewardship across wet-processing operations, worker welfare
and fair labour practices, and the progressive adoption of circular economy principles. The specific
policies, targets, and performance metrics underpinning each commitment are being compiled and will
be updated prior to filing.

This report is prepared primarily in accordance with the Business Responsibility and Sustainability
Reporting (BRSR) framework prescribed by the Securities and Exchange Board of India (SEBI).
Alignment with additional frameworks and industry tools—including the GRI Standards, the Higg Index,
and the Zero Discharge of Hazardous Chemicals (ZDHC) programme—is being assessed, and
confirmation of applicable frameworks is being compiled and will be updated prior to filing.

Key achievements for the reporting year, including certifications obtained, third-party audit outcomes,
and sustainability mil

Synthesis. Summarises the disclosures in the sections below — introduces no new figures.
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Textiles & Apparel · Supply-Chain Responsibility

Meridian Textiles Limited recognises that supply chain due diligence and the upholding of labour
standards across its value chain are central to its responsibilities under BRSR Principle 2 (sustainable
and safe goods and services) and Principle 3 (respect for the well-being of employees, including those
in the value chain). The Company operates across Tamil Nadu, Gujarat, and Maharashtra with two
subsidiaries and engages both tier-1 and tier-2 suppliers whose social and environmental performance
materially affects its overall footprint.

Data for tier-1 and tier-2 supplier audit coverage under SMETA 2-pillar and 4-pillar protocols is being
compiled and will be updated prior to filing. Data for major non-conformances identified during audits,
together with the associated corrective action plans and their closure status, is being compiled and will
be updated prior to filing. Data for the percentage of suppliers holding SA8000 or equivalent social
accountability certification is being compiled and will be updated prior to filing.

Data for sustainable fibre sourcing volumes—including organic cotton, Better Cotton (BCI), and Global
Recycled Standard (GRS) recycled content—is being compiled and will be updated prior to filing.
Similarly, data for product and process certifications held, including OEKO-TEX, GOTS, and Bluesign, is
being compiled and will be updated prior to filing.

As an exporter, the Company acknowledges the evolving obligations arising from the EU due diligence
framework, including the German Supply Chain Act (LkSG) and the French Devoir de Vigilance, and
intends to align its wastewater and chemical management with ZDHC and CPCB requirements. A
formal value chain due diligence roadmap is under development.

Draft — verify. No data entered — drafted from sector norms. Verify and replace before filing.

Textiles & Apparel · Worker Welfare

Meridian Textiles Limited recognises worker welfare, gender inclusion and the fair treatment of migrant
labour as material to its operations across Tamil Nadu, Gujarat and Maharashtra, consistent with BRSR
Principle 3 (businesses should respect and promote the well-being of all employees, including those in
their value chains) and the standards promoted under the ILO Better Work programme.

For the reporting year 2025-2026, the Company recorded a Lost Time Injury Frequency Rate (LTIFR) of
0.42 for employees and 0.78 for workers, an improvement from the prior-year figures of 0.61 and 1.02
respectively. Fourteen recordable injuries and one high-consequence injury were reported, with zero
fatalities, continuing the prior year's nil-fatality record.

Data for total workforce composition (permanent, contract and migrant categories), the female
workforce percentage, and female representation at supervisor and manager levels is being compiled
and will be updated prior to filing. Similarly, data on minimum wage compliance, the living wage gap,
migrant worker accommodation, the constitution of the POSH (Prevention of Sexual Harassment)
Committee, crèche facilities, and maternity benefit compliance under the Maternity Benefit Act is being
compiled and will be updated prior to filing.

The Company acknowledges that freedom of association policy documentation is presently incomplete;
this will be furnished prior to filing. Meridian notes that internationally, reforms to sponsorship-based
systems such as the UAE kafala framework underscore the importance of freedom of movement and
grievance access for migrant workers, principles the Company intends to align with in its migrant labour
practices.

Draft — verify. No data entered — drafted from sector norms. Verify and replace before filing.
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